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Discussion 1: "Ethically, What Went Wrong?"
In the "ethically, what went wrong" situation, I chose two hypothetical situations, and these were number 8 and number 9. The hypothetical situation number 8 focuses on three people, and these are; Jorge who is a social worker, Jorge's client, and the client's physician. The client is arguably a man who is in his early 20s and requires social assistance from Jorge (Summers, 2016). To receive this assistance, he presented his social history to Jorge. The client signed a release of information to Jorge so that he could meet his physician. The physician reveals to Jorge that the client is HIV positive and Jorge becomes angry since the agent needed his help but concealed some vital information. 
Number nine focuses on Jill who is a new worker in a residential facility for the mentally ill. Jill is mandated to help four clients who are mentally ill in setting their goals and objectives, but after meeting the first two, he was not able to understand their needs (Summers, 2016).Jill, therefore, confined to one of the oldest workers in the institution who created the notion that the mentally ill people in the institution are difficult to deal with and as such, Jill should just draft something without much emphasis just to meet the desires of the insurance company. The old worker goes ahead and tells Jack that they should all focus on a movie night arranged for them and not the clients who are mentally ill.
In the two situations, ethical principles were violated in a great deal. In the hypothetical situation number 8, the client flouted ethics by concealing important health information to Jorge. As Fong, et al., (2016) argue, all clients who require assistance from agents in social settings should be ready to provide all the relevant information in order for the agents to be as objective as possible in solving their cases. As evident, Jorge learned that the client was HIV positive from his physician and such information should have been presented by the client himself and not a third party.
In the hypothetical situation number nine, there is a very vivid case of neglecting clients who require assistance in social setting, and this is unethical. As evident, Jill was advised not to give the clients who were mentally ill full attention and instead to prioritize the pre-planned movie. This is unethical since all social workers are required to prioritize their clients and give them attention as they strive to accord them full recovery. The old worker also created a stereotypical notion to Jill that the mentally do not recover fully and this would prompt Jill to work with the same notion hence, delivering substandard services which is also unethical.
In the hypothetical situation number 8, the client acted unethically by concealing the fact that he was HIV positive and if he had opened up, this would have been deemed ethical. Despite the fact that being HIV positive is a sensitive issue, openness is required so that agents can be able to help clients objectively. The client should have also been open and not present the notion that his social life had overtly been meticulous. In number nine, the oldest worker should have informed Jill that it has been difficult to deal with the mentally ill at the institution, but it is possible for full recovery to be achieved. The advice to Jill to go and watch a movie at night and forget the troubles caused by the mentally ill was also unethical as the worker should have advised Jill to prioritize and give his clients full attention.
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